
Without our  union, we would never have 
earned the contract we deserved. My union 
gave me a voice when speaking witha the 
Governor about working conditions in 
our nursing homes. We were able to take 
our fight to the strike lines and won a new 
contract for nursing home workers.  

- Carolyn Cole 
CNA at Four Seasons
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Identify our issues

Build an organizing committee

Collect union authorization cards

Build towards a majority

File to show majority support for unionizing 

WIN our union!

Bargain our first contract!



WHAT HAVE UNIONS MADE POSSIBLE?

Pregnancy and  
parental leave

Equal pay protections, guaranteeing that men 
and women are equally paid for equal work

Employer-paid  
health insurance

Overtime pay Sick leave Privacy rights

Disability protections Paid vacation and  
holiday pay

Pensions

Regulated workplace  
safety protocols and standards
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THE UNION DIFFERENCE
Our union gives us a voice on the job. Joining together brings tangible, life-changing benefits to 
workers including benefits like secure retirement, paid leave, healthcare and better pay. 

•	 A unionized workplace is one that has a recognized labor organization that serves as a 
bargaining representative A union can bargain or negotiate salary and wage rates as well as 
employee benefits, procedures, workplace safety, and policies.

•	 Unionized employees earn 14% more per hour than their non-union counterparts,  
and they are 54% more likely to have a retirement plan. 

•	 Weingarten Rights: Your rights at the workplace: One of the most important rights that 
workers have as a member of a union are called Weingarten Rights. These rights state that if you 
are brought into a disciplinary or investigatory meeting or interview, you have the right to have a 
representative from the union present.

Unionized workers are more likely to receive benefits than those in a non-unionized workforce.

With SEIU, healthcare professionals have 
a strong union voice for fair compensation 
and quality patient care.

- Cindy Zeanwick 
RT at Trinity Health Muskegon
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If you don’t know who your  
steward or organizer is, email  
unionsforall@seiuhealthcaremi.org.*I’M NEW TO THE UNION. WHAT 

DO I NEED TO KNOW ABOUT 
MEETINGS WITH MANAGEMENT?
If a manager or supervisor requires you to attend 
a meeting to discuss your performance, conduct, 
or anything else you feel may relate to your being 
disciplined or terminated, you have a right to union 
representation. These legal rights are called your 
Weingarten Rights. 

MY MANAGER CALLED  
ME INTO A MEETING.  
WHAT DO I DO?
If a manager tells you about a meeting, ask if you need a 
steward or union organizer present. You may also read or 
recite the following language:

HOW DO I LET THE UNION KNOW 
I NEED A STEWARD?”
If you know who your stewards or organizer are, contact 
them directly as soon as possible and let them know 
you need representation. If you don’t know who 
your steward or organizer is, email unionsforall@
seiuhealthcaremi.org.

Please be sure to leave your full name, work location, 
manager name, and a phone number we can reach you 
at. Also, be sure to state you need representation at a 
disciplinary meeting. 

I REQUESTED A STEWARD, BUT 
MY MANAGER IS MAKING ME 
MEET WITHOUT ONE. WHAT DO I 
DO?
At the start of the meeting, you may restate your 
Weingarten Rights.

1.	 Take detailed notes on what questions your 
manager/supervisor asks you.

2.	 Get copies of any documentation or written 
information management brings to the meeting.

3.	 If your supervisor asks you questions, you do not 
have to answer their questions in detail. Respond 
with the statement: Until my representation arrives, 
I choose not to participate in this discussion.

4.	 If your supervisor asks you to sign something, you 
must sign it. However, you may also write “I am 
not in agreement and was denied my request for 
union representation.” 

5.	 As soon as the meeting is over, contact your 
steward or union organizer. 

	 If this discussion could in any  
way lead to my being disciplined or 
terminated, or affect my personal working 
conditions; I respectfully request that my Union 
representative, officer or steward be present at 
the meeting. Until my representation arrives, I 
choose not to participate in this discussion.”

CAN I SEE YOU IN 
MY OFFICE?”

— MANAGEMENT

BEFORE YOU GO 
BE SURE TO KNOW 
YOUR WEINGARTEN 
RIGHTS!

Being called into a meeting with your supervisor can 
be a stressful experience — but as a union member you 
have rights! Here is what to do when you get called 
into a meeting:

*

KNOW YOUR RIGHTS: WEINGARTEN RIGHTS



When workers come together in numbers, 
we have power to make change — not just 
for ourselves but everyone who comes after 
us too.

- Nicole Brazil 
Nursing Home Worker,  

Bloomfield Hills
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A BENEFIT PROGRAM 
EXCLUSIVELY FOR  
SEIU MEMBERS!
Take advantage of all the benefit programs on our website:  
www.SEIUmb.com

Our benefit program offers everything from insurance and credit 
cards to discounts on travel, movie tickets, and everyday items.

There is no additional cost to you and your family. The assortment 
of great benefits are available to you simply for being an SEIU 
Healthcare Michigan member. SEIU Member Benefits leverages the 
buying power of millions of members to help you and your family:

•	 Take advantage of affordable higher education.

•	 Manage finances better with competitive rates on everything 
from credit cards to personal loans.

•	 Protect your family through group rates on a growing 
portfolio of insurance products.

•	 Cut your cost of living thanks to special discounts at 
thousands of stores and favorite merchants.

•	 Travel for less using specially negotiated rates and travel 
programs.

There’s no cost or obligation. Get started today by registering online 
at: www.SEIUmb.com

Keep logging in to see the new benefits being added.

$

$

$
$

$

$$

$
If you don’t know who your  
steward or organizer is, email  
unionsforall@seiuhealthcaremi.org.
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AND SO MUCH MORE! 
SIGN UP FOR COPE AND HOLD OUR ELECTED OFFICALS ACCOUTABLE.

JUST FILL OUT THE CARD ON THE BACK ADD A STAMP AND DROP IN THE MAIL!

OUR POLITICAL VICTORIES

• Repeal of so-called "Right to Work" laws. After decades of attacks on workers’ 
rights and our ability to build power together, working people  banded together 
and fought back! Last election, our hard work, dedication & solidarity put 
Michigan on a path to a better future where all--no matter our race, zip code or 
background--can thrive.

• $2.35/hour wage pass-through for Nursing Home Workers. Governor 
Whitmer began this wage increase in 2020 during the pandemic. Budget 
recommendations for 2024 would ensure that all workers would be included in 
a larger increase. 

• Creation of Governor Whitmer's Nursing Home Workforce Stabilization 
Council. Th e Council brings in input from state leaders, nursing home 
workers, nursing home employers, and nursing home residents to put 
Michiganders fi rst and recommend improvements to nursing home care. 
SEIU has 4 seats on the council including two leaders and two nursing home 
workers. 



COMMITTEE ON POLITICAL EDUCATION
My name is Tinitco Moore. I give to the SEIU Healthcare Michigan 
Committee on Political Education (COPE) because I want to build a 
better life for myself, my family and my community. COPE helps us win 
higher wages, more job security and higher standards. Th e committee 
makes sure working people like me have a voice in the political process!

COPE is how working people hold elected offi  cials accountable and fi ght 
for better laws that protect working men and women like me and you 
in the Midwest. In addition, because member dues cannot be used for 
political action, we need COPE. Consider donating to COPE today, like 
I do, so that working people can use our infl uence to change our cities, 
our states and our entire nation, and hold elected offi  cials accountable!

Over the years, our COPE dollars have been put to good use, fi ghting for 
things like:

BETTER 
OVERTIME 

LAWS

PROTECTING 
MEDICARE, MEDICAID 

& SOCIAL 
SECURITY

RAISING THE 
MINIMUM WAGE 

IN MICHIGAN

EXTENDED 
UNEMPLOYMENT 

BENEFITS

OVERTIME OVERTIME OVERTIME 
LAWSLAWSLAWS

& SOCIAL & SOCIAL & SOCIAL 
SECURITYSECURITYSECURITY

RAISING THE RAISING THE RAISING THE 
MINIMUM WAGE MINIMUM WAGE MINIMUM WAGE 

IN MICHIGANIN MICHIGANIN MICHIGAN

EXTENDED EXTENDED EXTENDED 
UNEMPLOYMENT UNEMPLOYMENT UNEMPLOYMENT 

BENEFITSBENEFITSBENEFITS

AND SO MUCH MORE! 
SIGN UP FOR COPE AND HOLD OUR ELECTED OFFICALS ACCOUTABLE.

JUST FILL OUT THE CARD ON THE BACK ADD A STAMP AND DROP IN THE MAIL! 9




