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600 WORKERS RATIFY CONTRACTS
IWORKERS FROM PINOEER AND CIENA AVOID A STRIKE
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Nursing home workers took to the streets, raised their voices, and were rewarded with a contract that
respects, protects, pays and staffs workers! Over 600 workers from 9 nursing homes negotiated deals
with Ciena and Pioneer to earn higher raises and better benefits on the job. These contracts will serve as
templates not in their homes but for the rest of the nursing home industry in Michigan. When workers
come together and organize, anything is possible!
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Ciena contracts will include expanded Union rights moving past the ‘open shop’ provisions in which
workers could opt out of membership and paying dues but receive the same benefits and representation as
Union members, improved visitation for Union Reps, new employee Union orientation and more regular
access to information to improve representation.

CNAs in the 7 facilities that negotiated will receive an average increase in 2023 of more than $3.50 per
hour (over $7,000 per year). Workers in other job titles will receive an average increase in 2023 of over
$2.50 per hour (over $5,000 per year). This does not include the wage increases proposed by Governor
Whitmer. There will also be improvements in shift differentials, more affordable insurance and shift
differentials in several of the nursing homes.

At Pioneer’s Heritage Manor and Pine Creek nursing homes, workers won significant improvements in pay
over their new three year contracts. This only happened after workers voted to strike and negotiate as one
team. CNA starting rates will go up to $19.47 by February 1st 2025 and the 3-year rate will be $20.28 per
hour. Housekeeping, dietary and laundry workers will be paid a minimum of $16.22 per hour by 2025.



OVER ONE HUNDRED ATTEND SEIU LOBBY DAY

We won't see the changes we need in our industry
until our elected officials recognize our power and pass
legislation that supports working people.

On March 15th, over 100 SEIU members including over
60 HCMI workers took to the capitol to restore workers’
rights, open up local control for communities, and create
quality jobs and quality care in nursing homes.

At the top of the list, Governor Whitmer has
recommended a $3.85/hour wage-pass through for
ALL nursing home workers in the state. This would be
a $1.50/hour increase CENAs, LPNs and respiratory
therapists; all other job classifications would receive the
full $3.85/hour increase which they currently do not
receive.

We must step up our advocacy efforts from April - June
to ensure that this budget is passed and all workers get
the raises they deserve! This includes more lobby visits
and phone calls to elected representatives.

Governor Whitmer Signs Historic Repeal of Right To Work in Michigan

Michigan made history and became the first state to repeal Right To Work Support Our
legislation on March 24th. So-called Right To Work laws have always been Political Work
about one thing: corporations stripping workers of our power so they can enrich 2
themselves at our expense. Repealing Right To Work is a necessary step towards
rebalancing the playing field and putting power back in the hands of working
people, so we can raise wages and create good jobs that allow people to live with

dignity.

Join COPE




VICTORIES FROM AGROSS THE STATE

Christian Care Nursing Center
Nursing home workers at Christian Care Nursing Center in Muskegon received a new three-year
contract with wage boosts across the board! The new wage scale starts CNA’s at $20.25/hour, cooks at

$17.00/hour and Dietary/housekeeping and laundry at $15/hour.

The contract also included many victories including a new floating holiday, $1.25/hour shift
differentials, roll-over PTO, safe staffing language, and a uniform allowance of $200.

Oceana County Medical Care Facility

Nursing home workers at Oceana County Medical
Care Facility in Hart won significant wage increases, |
including CNA wages which start at $18/hour and |
go up to $23.45/hour for workers with seniority by
2025.

Cooks, custodians, laundry aides, and houskeeping
aides range from starting at $15.25 and go up to a
max of $21.43 in 2025. Workers also won caps on
future increases in the health insurance and the

MLK Day Holiday.

LPNs join Union in Ishpeming

LPNs at Mission Point of Ishpeming have voted to join SEIU! They are now united with their fellow
CNAs housekeeping, laundry and dietary which are already represented by SEIU. Together we are
stronger to use our voice and fight for contracts with higher wages, better benefits and safe staffing.

How We Are Growing: New Employee Orientations

Healthcare Michigan is growing rapidly, and there’s no sign of us slowing down!

Thanks to a strategic emphasis on recruiting new employees, we have seen SEIU membership surge
over the past couple of months. The easiest way to sign up members is to ask them when they first join
their job sites.

Make sure that you are encouraging your new employees to attend and communicating with your
representatives about upcoming orientations. This a crucial way in which we can build member
strength and power across our Union!



WORKERS AND COMMUNITY MEMBERS PICKET AT TRINITY -
SANCTUARY AT MCAULEY

Dozens of Trinity - Sanctuary at McAuley workers and i Intract
Muskegon community leaders picketed in March, fighting - m’"
for a strong contract and protesting unfair labor practices. & Siworkers
Workers are demanding higher wages and better benefits,and = = & Wm;;oTECT our i

an end to the staffing crisis at the facility. RESIDENTS
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“Every day, workers at our facility work hard to provide the
highest quality care to our residents. We love our work, but we
need more support from Trinity Health. There is an ongoing
staffing crisis at Sanctuary at McAuley; we are overworked,
understaffed, and underpaid. By failing to provide a contract
to retain and recruit staff, it’s the residents that are hurt.
Enough is enough. It’s time for Trinity to come to the table
with an offer that respects workers. McAuley workers will
continue to escalate actions until we receive a contract that —. y
recognizes our hard work and sacrifice,” said Quina Harris, a RESIDENT. nrr?‘e‘g;‘é‘g;g‘:;; pu
nursing assistant at Sanctuary at McAuley. / 5 RESIDENTS

SEIU has filed several unfair labor practice charges against » -
the Trinity Health facility including bargaining in bad faith, ‘ !* :
threats, surveillance, and retaliation for union activity and -
unilaterally rescinding the terms and conditions of our union
contract. These Unfair Labor Practices are violations of

the National Labor Relations Act, the federal law requiring
employers to respect workers’ right to organize and negotiate E G
collectively for the common good. ~aui 57 nMuskegon's

Healthcare Heroes!
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The picket was featured on local Fox 17 and Wood TV8 news
broadcasts.

JOIN THE FIGHT!

Unionsforall@seiuhealthcaremi.org

SGAN QR CODE T

www.seiuhealthcaremi.org : BEGOME A MEMBER

facebook.com/SEIUHCMI
Twitter: @SEIUHCMI




