
Dear HCMI Member,

As we start 2025 and look back on 2024, let’s take one more opportunity to 
celebrate the tremendous progress we’ve made together. Last year was one of 
remarkable victories, driven by your dedication, unity, and tireless work on behalf 
of every healthcare worker and care recipient in Michigan. We fought for and won 
contracts that improved care standards, increased wages, and ensured workers 
have a voice in their workplace. We were also at the forefront of pushing for safer 
staffing levels in hospitals and nursing homes, joining national efforts to ensure 
that healthcare workers aren’t stretched too thin and that patients are treated 
with dignity and receive quality care.

From major contract wins to groundbreaking legislative changes, we proved that 
when we stand together, there’s nothing we can’t achieve.
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Building Worker Power

The Union Difference: Raising 
the Bar for All 
When every healthcare worker has a voice 
on the job and a union, it makes us all 
stronger. That’s the Union Difference. In 
2024, nearly 3,000 healthcare workers 
joined our HCMI union family, including 
more than 2,700 hospital workers at 
University of Michigan Medicine and 252 
workers at MediLodge of Montrose and 
Villa Westland nursing homes.

SEIU HCMI workers picketing at Michigan Medicine



Away from the bargaining table, the union difference 
showed up in how we flexed our collective muscle by 
holding employers accountable to our members. 

Legal Victories

	� We won in court, taking on Trinity Health for their 
continued illegal refusal to recognize our union 
election. 

	� Between unfair labor practice filings and 
grievances, we held employers accountable to 
respecting the rights of our members.  They were 
forced to pay our members nearly a quarter of a 
million dollars for their failed attempts to sidestep 
our members’ rights.

We can continue to make a difference in our 
workplaces and communities with your help in 
growing our union family. As healthcare workers and 
members of SEIU HCMI, we need a strong collective 
voice to ensure we can provide the highest quality 
care for our patients, and secure a stable future for 
our families.

As our union sisters  Rebecka Woodell, Brooke 
Underwood, and Janay Campbell at Michigan 
Medicine wrote in an op-ed published in The Detroit 
News, “When workers use our collective voice, we 
make a difference—not just for ourselves but for 
every person in our lives.”

Last year, we saw our members use their bargaining 
power to make incredible strides in raising the 
standards of care and work conditions across 
Michigan. Our members in hospitals, nursing 
homes, and community-based healthcare led over 
60 contract campaigns that resulted in improved 
wages and working conditions for more than 10,000 
healthcare workers. Just a few examples of those 
accomplishments include:

Health Systems

	� University of Michigan Medicine workers 
achieved a historic first contract that set the stage 
for transformative changes across the University’s 
health system. Workers there received wage 
increases averaging more than 23% over three 
years, with a new $20/hr minimum wage. They 
also secured stronger protections for seniority, 
experience, and representation rights in their first 
contract.

	� In McLaren Bay City, nurses received a 15% wage 
increase over three years, while Corewell Health 
workers secured raises of 12.3% across multiple 
facilities, and Sparrow Clinton nurses earned 
a 20% raise, strengthening our collective voice 
across Michigan’s healthcare system.

Nursing Home

	� Over 1,300 Nursing Home and Community-
Based Care workers in 11 facilities successfully 
advanced their standards by winning wage 
increases ranging from 9%-26% over the life of 
their contracts.
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SEIU HCMI workers rallying at Huron County MCF

SEIU HCMI nurses at McLaren Bay



Home Care Workers

	� Home Care Workers were among the biggest 
winners last year.. After 12 years of relentless 
effort, Senate Bills 790 and 791 were passed, 
restoring collective bargaining rights for 35,000 
home care workers in Michigan. These bills were 
a direct result of exercising our voice and our vote, 
and on October 8, Governor Whitmer signed them 
into law. 

	� This victory paves the way for home care workers 
to have the right to their union and collective 
bargaining again. Together, we are getting ready 
to help them come back home to their SEIU HCMI 
family and continue to push for better wages, 
conditions, and protections. 

Last Year more than 200 members excersized their 
democracy and knocked in the doors of over 46,000 
community members across the state, ensuring 89 
pro-workers candidates were elected to office.

Winning Our Future - The Year Ahead
As healthcare workers, our mission goes beyond the 
workplace. We are committed to building stronger, 
healthier communities where we live and work. In 
2024, we showed time and again that when we fight 
for better care, and improved working conditions of 
workers, we win for all of Michigan.

Our Voice & Our Vote Matters

Our members know that decisions get made every 
day by elected leaders at the local, state and federal 
levels that impact their work and their lives. From 
determining Meidcaid funding that impacts the 
quality of services and our ability to win raises and 
better benefits, to safe staffing, workplace safety and 
beyond. It is critical that healthcare workers elect 
champions who lead on shaping the future of care 
we envision for  our communities.     

Political Victories

	� Our victories in 2024 weren’t just about what we 
won in contracts—they were about changing the 
future for all healthcare workers in Michigan.

Building Political Power
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Home Care Workers with Governor Gretchen Whitmer celebrating 
the signing of SBs 790 & 791

SEIU HCMI workers signing in for an Early Vote rally in Detroit

SEIU RN Sarah Baumgartner, State Senator Sylvia Santana and 
nurses from across MI at the Safe Patient Care Act Lobby Day. 



NLRB Beck Notice

Dear workers represented by SEIU Healthcare Michigan,

As a member of SEIU Healthcare Michigan, you are entitled to certain member-only benefits, the 
most important of which are the right to attend Union meetings, including meetings to discuss 
new contract proposals, ratify the contract, and to vote for Union officers. THESE RIGHTS ARE 
AVAILABLE ONLY TO UNION MEMBERS.

If you elect or have elected not to join the Union and thereby limit your obligation to the Union 
to the payment of agency fees, you have the right to refrain from providing financial support to 
union activities not germane to collective bargaining and representation. If you provided notice of 
your intent to limit your obligation to the Union to payment of agency fees, the Union has reduced 
your fees proportional to the percentage of the Union’s total expenditures that are not germane 
to collective bargaining and representation. This is identified as a “fair share fee.” SEIU HCMI has 
determined that the current fair share fee is 81% of regular dues for members. The current dues rate 
for members is $55.00 per month for full-time and $27.50 per month for part-time. Therefore, the fair 
share fee is $45.10 per month for full-time and $22.55 per month for part-time. The fair share fee has 
been calculated based on the Union’s expenditures for collective bargaining, grievances, arbitrations, 
contract administration, and representation, as well as other relevant matters affecting the terms and 
conditions of your employment.

Kim Evon
Trustee, SEIU Healthcare Michigan

In 2025, our vision remains clear: a just and equitable 
society where our patients get quality care, and 
healthcare workers are respected, protected, and 
paid as a reflection of their value to our communities. 

Our Union will be guided by our SEIU core values 
of equity, integrity, solidarity, justice, respect, 
inclusion, and hope. We will continue building worker 
power, political power, and a powerful movement that 
stands for all workers, no matter their background.

Through the leadership of our Michigan Union Strong 
Member Committee, we will strengthen our union 
to move towards self-governance and advance the 
vision of our members.

Thank you for your passion, dedication, and 
unwavering solidarity. We look forward to our work 
together in 2025 in building a strong future for all of 
us.

Together, we are unstoppable. Let’s keep moving 
forward with hope and solidarity.
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WATCH VIDEO:
INTRODUCING MICHIGAN 
UNION STRONG


